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25th January, 2019

Subje;l: ,:,.ilrlnlir€nt for the pCIst of Assistant Professor in PTVA's lnstitute of Management on

,.:.dn*.:.; ll SiS.

De;l5ir,

\,,Jiih reie re nce ts your application dated n /AU7019 for the post af Assistant Professor in

lvlanasernent in our PTVA's lnstitute of Management and your su[:sequent intervie\ff, we are
-'.--^'l '^i-,i:s:c!r i,.; appoint you as Assistant Professnr in Management in PTVA's lnstltute of

l,.tarragement with effect fronr your date of joining. Your appointment will be cn the following

ter*:s and conditions:

1, Salary and Perquisites
Your remuneration will be in accordance with the policy of PTVA's lnstitute of

l',1;n*gernent.

:, Discipline
As per prevailing ncrms, you are required to remain present in the institute (PTVA's lM)

prenrises for atleast 6 t". 1,/2 hours {Six and Half Hours) a day and minimunr 40 hours (Forty

Hours) a lveek and do the assigned teaching, administrative and other activities for the

devel*pment of yourself" the students and the institute {PTVA's lM}. The PTVA's lM places

strong emphasis on sr:pporting its teaching activity with a sound research base. You are

expected to actively ccntribute in the development of teaching-learning process with a

qualiiative research base through your own individual efforts as well as the collective efforis
* of the PTVA's lM's faculty members. Yaur contribution throLlgh Examination department

work, s{Ltdents' feedback, organizing conferences/workshops, placement initiatives,

manag€ment developrnent programs, research and publication etc. will count towards odr

assessment cf your Perfnrmance.

3. Confidentiality
ia) You will not divulge, communicate or disclose to any person or persons any of the trade

secrets of the lnstitute and Association, which you may con"re across during your

employment with us or in the event of .your resignation or termination, as the tase may

be.
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{bl {ari r..;i* be res}:onsible ror trre,lllieping and return 
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condition and order a!1 the

prr*rperties of tne lnstitute anu associaio,irr.n as calculators' books' tonls' equipments'

,.,ider'r*corderfcamera' comp.uters' .etc' 
placed in yo-ur custody cr during u'se- The

:rstiiure reserues rhe right to deduct ;;*;;;;alue of such articies frorn your dues and

l-r:'i ta*e suitaile "t'"" 
as deemed' ;;;;;;;i" event of vour failure to account fcr such

:rrPert!' to lts satisfaction"

s, 
l::T::::i,:,Y,:-:'f,111,',J;-- absence 1':i::y^:[::ii,x"':ilTli;ilJ,ffiervices
rf'e irlvi: frnr., rhe Jate frcrn which you ;;; ;;'i" absent from cluty without ar'rthorizatian'

TiriscnntraciofemploymentmaYbeterminatedwithoutncticeoranYcOmpensationinlieu
li..er.ecl, if a n\, act oi youn,, is detrimentar'.o ,n* il1,*|.est of the lnstitute (PWA,s lM), and Parle

TilakVidyalavaAssocieti0nonu..oun.ofunsatisfactoryabsence'disobedience,n*n.
ob:ervanceottuOnoi'*nductoranyottlersuchrnisconductsdeemedfit'

5. ValiditY sf lnformation
TheappnintrnentisofferedtoVoUbasedontheinfOrmationprovidedbyyouinwritingand
durirrg the course of subsequent.orn*siJna.n.* .no |'".t*,::gt ln the event of arry of the

lnformatjon provided by you ueing rou;Jtc i:e incorrect' the Managemeilt o{ the lnstitute

'"viil ';ie r,v it seriously and at its cliscretion wil! take appropriate action'
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excess of statutcrv requirenrent, oo'no, form a part of conditions o{ service and are

subiect to change at the discreti*n li tr'.|*"rtlrn'gent"nt of the lnstitute & Association'

{b)Anvchangelniutes,regulations,por,.,.,andordersissuedbytheManagementafthe
lnstitute&Associationfrornti**t-"ti**andappticabletoyouwillformapartofthis
cnntract'

v ' ff::T::,ffilne *r** ro you subjecr ro you being found medicaliv fit'

s. 
;3:1fi 

oor*::ilffill;:-,n:::X5"", 
rhe ehange in your contact detals, ir anv, or vour

residence pr,one number, Mobile -";;;;, ;;ail id, resiclential and permanent address'

You are requested to sr'lbmit following documents:-

Academic I p'ot*"i*nul qualificaticns and work experience

> Two latest passport size identical photographs

Yourappointmentis,uni*..*otosub.missionofrelievingandexperienceletterwithin30daysof
i".'rrc. if frilud, appropriaie action will be taken'
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you are r*qi;ired tc give ycur acceptance of this offer by returning the duplicate copy of this {etter,

duly signed r,--rithin seven davs from the date of offer. We look forward to a mutually rewarding

relatiorxhip ,r",llh yc.u. Kindly sign and return the duplicate copy of this letter in token of your

acc€pian.e *f ih* aforesaid terms and conditions.

you are irisrn:c,J that all committees/ cells as per the guidelines of AICTE, University of Mumbai and

Universit'; Crair:s Commission such as Anti-ragging, Maitri Sangha {Committee for SC/ST, lnternal

Compl;ir..t;l*r:mlitee, Wornen Development Ceil, are in place at our lnstitute and in case, you wish

to apprc;ih ;ni; ci these ccmmitteel cells, their information is available on our notice boardlweb-

:ite.

Ai:l i:ii; ar* r*quired to follow the guidelines of AlCTt, University af Mumbai and University Grants

Cnmnrssiln ,.,;ith respect to cornmitteesl cells and ensure adherence ta these guidelines including all

pcssibl* prevention of ragging in the premises of the lnstitute. You are also warn*d that non-

ccr:-:pliar,re sieps for with respect to the above mentioned guidelines will make you liable for

rl sc: narv action

\"V: iack fcr'..,,,ard to yoilr compliance and commitment as well as fruitful, long term association with

t.I5.

Th;rking yru,

Ycurs railhfull',,t

lq PTVA's lnstitute of Management

.ri 'k-a:
it"

Dr. Harish Kumar S. Purchit
illRaf,TilR ::i;,

1fr-ry
Director
PTVAs lnstitute of Management
Chitrakar Ketkar Marg,
Behintl h4. [-. {fei-nlln{ik*r Ccilege,

Vile Parl+ {#.), l'!un'r}:eii-400 057'


