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L5thJune, 201g
Ref

To,

Mr. Kiran Manohar Wagle
110, Aram Nagar,L, Versova, 7 Bungalows'
Near C.l.F.E. and Arya Samaj
Andheri{lVest),
N4umbai 400 061.

Subject: Appointmeni for the post of Assistant Professor in pTVA's lnstitute of Management on
Adhoc Basis.

Dear 5ir,

\'vilh reference to'lour application dated 03rd June 2019 far the post of Assistant professor in
Managernent in our PTVA's lnstitute of Managementand yoursubsequent interview, \rye are pleased tc
appoint you as Assistant Professor in Manage ment in PryA's lnstitute cf Management with effect from
your date of joining' Your appointment will be on the following terms and conditions:

1. 5alary and perquisites

Your remuneration will be iri accordance with the policy of FTVA's lnstitute of N,'lanagemeni..

2. Discipline

As perprevailing nornls, you are required to remain present in the institute {pTVA,s lfu1) premises
for atleast 6 a U2 hours {six anr.l Half Hours)a day and minimum 40 hours (Forty Hours) a r"veek
and do the assigned teaching, administrative and other activities for the development of yourself,
the students and the institute iPTVA's lM). The prvA's lM places strong emphasis on supporting
its teaching activity with a scund research base. You are expected tc actively contribute in the
development of teaching-learning process wilh a qualitative research base through your own
individual efk:rts as well as the coilective efforts of the pwA's iM,s faculty mernbers. your
contribution throLrgh Examination department work, students' feeclbark, crganizing
conferencesfwcrkshops, placement initiatives, management clevelopment programs, research
and publication etc. vrrJl count towards our assessmenr of your perfcrmance.

3. Confidentiality
(a) You will not divulge, cornmunicate or disclose to any person or persoils any of the trade

secrets of the lnstitute and A-ssaciation, which you rnay come across during your employment
with us or in the event of your resignation orterminbtion, as the case rnay be.
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-TD*b
Director
PTVAs lnstitute of Management
Chitrakar Ketkar tulerg,
Behind lv4. L. tnhnnukar ColIege,
Vile Farle iil), tvlurinbai-4CIS 057.
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f b) Ycu will be responsibJe for lhe 5af€ keeping and retu{n in good conditi1n and 1rder att the
prcperlies cf ihe lnstitute and Association such as calculators, books, tools, equipments"
vicec-reccrde r/camera, computers, etc. placed in your custody ar during use. The lnstitute
:t:trre: \he r\gh1 \o rle*ut1 \ht money '*a\ue ol such ar'tlcles lrcim your dues and may take

. sLritabJe actiott as deemed ptop€r in the event af your failure to account far such property to
its satisfactlc n.

4, Termination/Resignation
Your cofliinulus unaulhori:ed aLisence from duty will lead to termination of your services
effective frcm the date from which ypu may remain atlsent friim duty without authorizatjon.

This contract of employment may be terminatecl without notice cr any compensation in lie u
thereof, if any act of yours, is detrimental to the interest of the lnstitute (pTVA's lM), anrJ parle
Tilak Vidyalaya Asscciation on account of unsatisfactory absence, disobedience, non-observance
of code of conduct or any other such misconducts deemed fit.

5. Validity of lnformation
The appointment is offered to yoLl 6tr., on the information provided by you in r,vriting and during
the course of subsequerlt correspondence anci meetings. ln the event of any of the intormation
provided by you being found ta be incarrec(, the Managemenf oftlre institute wfffvier,v it seriously
and at its discrelion will take apprcpr;ate action.

6. Policies, facilities and amenities
{e) The facilitie: anci amenities granted by the Management of the lnstitute & Association in

excess of statutory reqilirements do not form a part of condilions of service and are suf:ject
to change at the discreticn of the Nilanagement of the lnstitute & Associaticn.

{b) Any change in rules, regulations, policies and orders issued by the Management of th€
lnstitute & Associatiott ftorn time ta time and applicable to you will form a part of this
co ntra cl.

7. Medical Fitness

This offer is being rnade to you subject to you beirrg found medically fit

8. Change af Address and contact details
You will l<eep the lnstitute ir:formed about the change in your contact details, if any, of yaur
residence phone number, Mobile numbers, email id, residential and permanent ar]dress.

You ;re requested to submit following cJocumenls:-

Academic / Professional qualifications anc{ work experience

Your appointment is subjected to subl.trission of relieving and experience letter within 30 days of joining.
lf failed, appropriate action will be taken.

-&*-14
Director
PTVAs lnstitute of Management
Chitrakar Ketkar Marg,
t3ehind M. L. fralianukar College,
Vile Parle ([1, iiri';rrrhai-4i]0 fil)?'
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You are required to give your acceptance of this offer by returning the duplicate copy of this letter, duly

signed rvithin seven clays frcm the date of offer. We look forward to a mutually revrarding relationship
with you. Kincily slgn and return the cluplicate copy of lhis letter in token of your acceptance of the
afcresaid ternrs and cnnCitions.

You are infornred lhat all ;ammittcesf cells as per the guidelines of AICTE, University of Mumbai and

University Grants Commission such as Anti-ragging, Maitri Sangha (Committee for SC/ST, lnternal

Complaint Committee, Women Deve lopment Cell, are in place at our lnstitute and in case, you wish to
approach any of these ccmmittee,l cells, theii informaticn is available on our notlce boald/web-site.

Also you are required to follow the guidelines of AlCTt, University of Mumbai and University Grants

Commission with respect to committees/ cells and ensure adherence to these guidelines including all

possible prevention of ragging in the premises of the lnstitLrte. You are also warned that non- compliance

steps for with respect to the above rnentioned guidelines will nrake you liable for disciplinary action.

V/e look forward to your compliance and commitment as well as fruitful, long term association w;th us"

Thanking you,

Yours faithfully
Fpr PTVA's lnstitute of Management

,/ L^|\
/),

Dr. Harish Kumar S. Purohit
DIRECTOR {,J.,\

,/n

lherebyconfirm having read and having understood, myacceptance of abcve terms and conditions.

z

Place; Munrbai
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Name: Kiran Manshar Wagle
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