Faculty Feedback (Academic Year 2022-23)
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5-point rating scale (with 5 being the highest and 1 being the lowest)
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The College College encourages Faculty members have College encourages The examination and The library is College website is The College has taken The College supports The College supports ICT facilities available The classrooms and The College The College provides The College has an Faculty are free to
encourages Faculty members to the freedom to adopt faculty members to evaluation system adequately equipped updated and well initiatives to the participation off the participation of to the faculty in the furniture i are ini ionis opportunities effective grievance express and share their
participatory decision  participate in designing new invite experts from followed by the College  with different learning maintained. research. faculty in national faculty in international College are adequate adequate, clean and approachable and and support to faculty redressal system. opinions, ideas and
making by involving and ping the i gi ia, research is effective and fair in resources, including conferences/ conferences/ and satisfactory. well maintained. faculty-friendly. for their academic suggestions.
employees at various course curriculum at of teaching such as institutions and Judging students' books, Journals, e- i i growth.
levels. University level. group discussions, industry in academic resources etc. ia by providing ia by providing
seminar p! i wor P i per academic leave and academic leave.
etc. etc. organized by "E: financial support.
respective m F-L‘L.
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