
Sr. No. Suggest your views on the Curriculum/Assessment process.
What efforts should the Institute take to integrate its alumni in further 

enhancing the overall quality of the Institution?

1
Ok

Develop strong industry relations with institution, develop outdoor 
workshops, enhance exposure

2 No No
3 . .
4 NA Get together 
5 Change the Curriculum Sorry I have no idea

6
It should be more practical rather than theoretical

Improve infrastructure and technology, focus on innovation and creativity as 
per current market trends

7

Having more of formative assessment 

Having more on field training for instance
1. Enhancing Lifelong learning 
2. Holistic wellbeing support
3. Social media

8 Need more and more professional trained teachers To hire from the industry

9
Decision making and problem solving activities should be 
included and promoted

More assignment and project based studies should be promoted along with 
providing good opportunities for internships / placements.

10
No

Create a common platform where aluminis can update the openings in their 
organization,which can benifit them as well the institution.

11

-

Please ensure students do not copy their assignments from others. It was 
really a headache as students used to make others their assignments. I do not 
understand whether teachers even checked the assignments as everyone had 
the same except the one who does it genuinely and honestly.
No internships were given during the COVID period.

12

All good 

Connect students to industry experts as much as possible

Connect with industry experts with mock activities

Mock activities to understand the actual work placw scenario 

13

The course should have innovative approach and at the same 
time syllabi based teaching. The ppt and teaching methods are 
very poor. The students who have no business background dont 
understand anything.

They should have more practical based approach and they should integrate 
alumni in its program to enhance the practical industry based approach.

14
More activities related to placement so that students feel more 
confident and get experience with respect to interviews Nothing as such..

15 None None

16

In my opinion, the curriculum/assessment process should be 
practical oriented. Theory will only get you as far. Assessment of 
theory should be based on how structured the thought process is 
rather than focusing on how long the answer is. 

Regular alumni interactions (monthly/quarterly), to have candid discussions 
about how they felt like a misfit being a fresh graduate in the corporate 
world. These experiences may guide the students on how they may be better 
prepared. A lot of times, students know things but don't practice them. For 
e.g. Visiting company website and being thorough with the company's 
business is pretty much basic interview preparation. However, a lot of 
students, despite arranging interview guidance sessions, still make the same 
mistake. A lot of them don't even know what to write in the mail body and a 
cover letter while sending a cv. This needs to be improved.  

17 Na Na
18 Its good Meeting with alumni once a year 

19

For finance students- can cover more topics on equity research, 
valuation and financial modelling.
Should also take session on Excel and Word as students will be 
using those skills more None

20
.

Students should get more live projects as it helps a lot in a corporate
Also extra curriculum activities should be more as it helps student interact 
and also gain confidence in their nature

21

1. Curriculum must include current trends and current case 
studies, 2. Focus should be on solving real world problems, 3. 
Introduction to AI/blockchain/Fintech, 4. Curriculum should 
encourage lateral thinking, 5. Testing and assessment should 
focus on conceptual understanding and application rather than 
memory, 6. Aptitude test and counselling can also be included, 7. 
Focus on ensuring good internships for students which add value 
to classroom learning and future career prospects, long-term 
internships can be encouraged.

Call alumni from diverse backgrounds and get them to talk to students, 
Cultivate a network/database of alumni across years and batches so that 
better job openings for past graduates can also be circulated, which can be 
posted on the official placement website as well. Both job seekers and job 
facilitators can benefit from this. 

22
- 

Organization need to conduct quality training for employees/Leaders on 
business environment. Consider employee benefits and basic facilities.

23
Effective

Offering detailed information about continuing education in graduates 
career fields or provide other general learning opportunities including 
speakers coming to campus and seminars.

24 More of industry exposure Call us for lecture 
25 Na NA

26
Assessment needs to be more what is asked in the industry, 
Curriculum needs to be more Practical, everyday somene from 
industry should be in the class to interact with the students.

Students needs to be exposed to the activities of companies, students should 
be educated to think like n+1 in the industry

27
  It should be not biased and based on favorites

Alumni should be a part of regular interactions with current student. 
Alumni's knowledge should be used for the benefit of students 

28 NA NA

29
The project work/ presentations/ internships moulds us into a 
better person, boosts our confidence levels, and develops our 
employability skills further.

Alumni meets conducted twice a year could prove beneficial to the current 
batch of students wherein alumni can guide the current batch of students.

30
The overall experience was very good and the efforts by all the 
professor was up to the mark 

The overall experience was very good and the efforts by all the professor 
was up to the mark 
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