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Sr. Content Activity Learning outcomes
No

6 | Document and Typical Investment Classroom | Understanding documents and
Conditions discussion | critical pointers to due diligence
Due diligence procedures.

7 | Exit Strategies for Multiple Classroom | Understanding strategies made
Stakeholders discussion | to negotiate and exit the fund
Consider liquidity events such as IPO, and
mergers, explanation
later stage financing, including
mezzanine financing and buy-outs.

8 | Regulation of PE Funds Classroom | Understanding PE funds
SEBI Alternative Investment Funds discussion | regulation
(AIF) Regulations. and

explanation

9 | Tax Aspect of PE Investment Classroom | Overview of taxation aspects
Section 10(23FB) of Income Tax Act, discussion | while choosing PE as an
1961 and investment alternative
Section 10(47) of Income Tax Act, 1961 | explanation
Income types, Securities Transaction
Tax, Dividend Distribution Tax, STCG,

LTCG,
Taxation of Non Residents.

10 | Private Equity Investments in Classroom | To know the trends of the PE
Developing Markets discussion | funding in the developing

economies

11 | Private Equity, Corporate Classroom | Importance of ethics and value
Governance and Ethics discussion | system

Board members duty to shareholders,
composition and roles of the board of
directors in the private company.

Text Book

1 | T Satyanarayan Chary , Venture Capital concepts & Applications

2 | Vandana Pawar , Venture Capital Funding Global And Indian Experiences.

3 | Stephen Bloomfield , Venture Capital Funding

Reference Book

1 | Josh Lerner, Felda Hardymon and Ann Leamon, Venture Capital and Private Equity: A

Casebook.

2 | Robert Finkel , The Masters of Private Equity and Venture Capital.

3 | Joseph. W. Bartlett , Fundamentals of Venture Capital

Assessment
Internal 40 %
Semester end 60%
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Programme - Masters in Management Studies
Semester - 1V
SYSTEM (ELECTIVEYS)

Semester . | 111 Elective

Title of the Subject / course | : | Strategic Information Technology Management
Course Code X

Credits | 4 | Duration [: [40

Learning Objectives

1 | To understand the strategic use of Information Technology for Competitive Advantage

To understand Emerging trends of information technology to devise organization

2 /business strategy

Prerequisites if any Basic understanding of Strategic Information Technology
Management

Connections with Will connect conceptual framework to Role of Information systems

Subjects in the in organization, Some key concepts related to strategy such as

current or Future value chain, five forces, information asymmetry, emerging trends

courses in IT to devise organization /business strategy

Module

Sr. Content Activity .

No. Learning outcomes

Information Technology and Competitive
Advantage—

* Role of Information systems in organization,
Some key concepts related to strategy such as
value chain, five forces, information
asymmetry and Technology Investment

1 |+ Information Technology vs. Information | Lecture
systems

+ Two different approaches for gaining
Competitive Advantages-Market

Based Approach and Resource Based Approach
« Strategic Role of IT in gaining Competitive
Advantages

Understand Role of
Information Systems in
Business Activities and
Strategic Role of IT in
gaining competitive
advantage

ERP systems, Business Processes and IT
* Meaning and definition, introduction of
Business Process, Organizational processes and | Lecture & | Basic Understanding of
Information systems cases Enterprise systems
* Use of ERP in Business Process
* Business Process Reengineering,

Using Information for Decision Making

* How organization leverage data/information
for competitive advantage

3 | » Importance of database, data warehouse, Data Lecture
mining , and Business Intelligence, How they
can be used as part of an organization strategy
for Competitive Advantage

Understanding the
importance of Decision
Making using Data
Mining & Bl Tools

- “: \ i I

L M'i';'hm 5 | E-n-ﬁmnm of Maragemant
A, - Cohivniae Kalkar Mang,

fhaning M. L ODahanukar Colege,
\ia Paria [E) Mumbal-400 057



Sr. Content Activity

Learning outcomes
No. g

Research on Internet use
4 |+ Marketing Online- Online Advertising,
Social Media and digital Marketing

Lecture Understand the Web
and cases | Based Research Tools

Technology Trends

Emerging trends of information technology to

device business strategic,

* Web related technologies, web media, how to Grasping with the latest
: . . Lecture : :

5 | use world wide web for business and marketing trends in Strategic IT

and cases .

purpose Domain

* Mobile technology impact of mobile

technologies on business and mobile strategy

for a business

Learning the process of
developing IT Strategy
and creating new
strategies for web and
mobile development

Creating a Technology Strategy
* Developing an IT Strategy Lecture &
* Writing your own strategy- Develop your Cases

web, web media and mobile strategy

Group
Discussion
&
Workshop

7 | Case Studies and presentations

Text books

1 Strategic Management of Information Systems by Keri Pearlson and Carol Saunders

Strategic Management Of Technology & Innovation by Robert Burgelman, Clayton
Christensen, Steven Wheelwright

Strategic Technology Management by Betz

2
3
4 IT Strategy & Management by Sanjiva Dubey
5

The Strategic Management of Information Systems by Joe Peppard & John Ward

Reference books

Strategic Management and Information Systems: An Integrated Approach by Wendy

1 Robson

A Guide to Expert Systems by Donald Waterman

Strategic Information Systems Management by Kevin Grant

2
3
4 | Work-study by ILO
5

Leading Digital - Turning technology into Business Transformation by HBR

Assessment
Internal 40%
Semester end 60%
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Semester

111 Elective

Title of the Subject / course

System Applications and Case Study

Course Code

Credits 14

| Duration

| [40

Learning Objectives

1

To understand the Importance , scope and need of case study and applications areas of
information technology/information system for business

2

To have the practical applications areas of information technology &Information

System across the various functions and sectors of the industry

Prerequisites if any

Basic understanding of System Applications and Case Study

Connections with Subjects in
the current or Future

Will connect conceptual framework to Importance , scope
and need of case study and applications areas of information

courses technology and Information systems for business
Module
ﬁlo Content Activity | Learning outcomes
Importance, scope and need of case study and Understanding  the
1 applications areas of information technology Lecture scope and need of IT
and information systems for business. in Business
Applications areas of information technology
& information System across the various
functions of management i.e. Marketing, Knowing the
Finance, Human Resource, Manufacturing and | | ooyre g | @PPlications of IT in
2 Operations, Supply ~Chain  Management, Cases Various business
Logistic, Customer Relationship Management functions
and also as per various different functions of
the organizations
Applications areas of information technology Understanding the 1T
& Information System across the various applications  across
sectors of the industry. various industry
Manufacturing sectors
Pharmaceuticals and Fine Chemicals
Chemicals & Petro - chemicals
FMCG - home appliances, Food processing,
Dairy and dairy products
3 Millg- paper, gurl)p, board, textile, Lecture
Leather - Tanning of leather to making of
finished goods,
Agricultural Products — grains, jute, cotton, oil
seeds, plantation of vegetables, fruits, Understanding the 1T
Heavy industries - automobiles, aircraft, ship applications  across
building & maintenance, cranes, various industry
Constructions — bridges, dams, roads, sectors

cohienioa Wadkor MAng,
fanin M. L Dahanukar Coliege,
Wia Paria [E). Mumbal-400 057




No Content Activity Learning outcomes

Power industries — thermal, nuclear, hydro
power stations, Merchandising, stockiest,
Trading, etc.

Insurance, Banking and Finance,

Service industry — Hospitals, hotels, Travel
and Tourism, transport,

Film — manufacturing, distribution, production
units, laboratories, editing, exhibitors,

Gem & Jewelry — Import of raw export of
finished diamond, artificial diamonds, gems
and stones,

Understand the Role

Government - Ministries, Departments like Lecture and | of IT in Govt. related

4 defense, police, RTO, passport, visa, customs,

. . . cases areas like Passport,
central excise, railways, and the IT industry RTO etc.
Case study and presentations of information InQMduaI
. Assignments
5 technology and Information system across the and
function and sectors of industries . )
Discussions

Text books

1 System Analysis & Design by Dennis and Roth published by Wiley

2 Analysis and Design of Information Systems by Rajaraman published by PHI

3 Analysis and Design of Information Systems by Senn published by TMH

Information Technology: Best  Practices and Applications in Business by
4 T.A.Adikesavan

Information Technology in Business : Principles, Practice and Opportunities by
5 J.A.Senn

Reference books

1 | System Analysis and Design by Kendall and Kendall published by Pearson

System Analysis & Design by Whitten & Bentley

2
3 | Marketing Management and Information Technology by Fletcher
4 | Supply Chain Information technology by David Olson

Handbook of Information technology in Finance by Paoli, Holtmann, Stathel &
5 | Jakobi

Assessment
Internal 40%
Semester end 60%
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Semester 2| 11 Elective

Title of the Subject / course | : | Managing Technology Business &
IT Resource Management

Course Code

Credits 2 | Duration | [40

Learning Objectives

1 | Tounderstand the Need and Significance of IT resource management

Understand applications of Determining IT and Information System’s Resource

2 Needs and Business

3 | IT &Information Systems resources Implementation and Acceptance

Prerequisites if any Basic understanding of IT Resource Management

Connections with
Subjects in the current or
Future courses

Will connect conceptual framework to Need and
Significance of IT resource management & Business

Module

I\?o Content Activity Learning outcomes
Overview of the IT/ITES/Telecom and
related businesses in India and the world — Understanding the

1 |segments of these industries , growth, Lecture overview of IT/ITES
forecasts, trends, key players, reasons for Industry

their success etc.

Challenges for businesses in the domestic
and international markets such as Business
Development, Technology Obsolescence,
Pricing, Set up & Infrastructure Costs,

: . Lectur ining an insight on th
Talent management , Licensing costs & ecture & | Gaining an insight on the

i n hallen in
2 | Intellectual property rights, Mergers and cases and chatlenges '
. class implementing 1T based
Acquisitions : Customer Contract research Svstems
Management and SLAs , managing y

Innovation , legal issues, Visa’s, Foreign
Soil issues, Special Incentives and schemes
such as the Export Processing Zones etc.

Study of various business models including

onsite/off shoring, e-commerce, e-business, Getting acquainted  with

3 m — commerce and pure play ‘e’ and ‘m’ Lecture Business Models
models.
Introduction to IT and Information System
Resource Management .
. . nderstandin h
Evolution of IT and Information System | Lecture and Understanding the
4 Concept of IT Resource
Resource Management (Software, cases
Management

Hardware, Database, Networking, and
communications  technology, = human

A D
FTui's Instibste of Maragemeri
Chienka ¥atkor Mang,

u...'nmu L Dahanukar Coliege,
wia Paria [E). Mumbal-400 057




No Content Activity Learning outcomes
resource  etc) for  Planning  and
Implementation of information technology
and technology base system across the
functions and sectors of the industries.
Determining IT and Information System’s Galnlng_ insighton_ the
Resource Needs: Needs Analysis, planning Lectures, | need, investments —and
5 ' ’ Research | Implementation of IT

,System Cost Justifying and Investments,

. e . n R r in n
Automation and Artificial Intelligence and Cases esources a

Organization

Effective use of IT & Information Systems
6 | resources Implementation and Acceptance, | Lectures
maintenance for productivity

Effective usage of IT
systems can be gained

IT & Information Systems Resource its

Relevance of IT, HRM &
relevance to Human resource management | Lectures,

7 | & Business, Outsourcing challenges of | Research Outso_urced Business
. Functions can be well
Internal Functions — the what, Why and | and Cases
understood
How
Case Studies of successful and unsuccessful Gro_up and
8 . Individual
technology companies )
assignments
Text books
1 Managing the IT Resource: Leadership in the Information Age by Luftman published
by Pearson
Technology Roadmapping for Strategy and Innovation by Moehrle, Isenmann &

Phaal

Management of Technology by Khalil

2
3
4 IT Infrastructure and Its Management by Gupta, Prakash and Jayaraman
5

Business Information Management by Benson and Davis

Reference books

1 Managing IT Infrastructure — TMI

A Guide to PMBoK- Project Management Institute

2
3 | Managing Information Technology Resources by Dr.Jerry Luftman
4 | Work-study by ILO

Assessment
Internal 40%
Semester end 60%
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Programme - Masters in Management Studies
Semester - 1V
HRM (ELECTIVES)

Semester : | IV — Elective

Title of the Subject / course : | OD and Change Management

Course Code

Credits 12 | Duration [ [40

Learning Objectives

Basics of Change Management

Understanding OD Approaches and Models

Understanding Organizational Development — Diagnostics

Different Strategies, Approaches and Models

QP |WIN|F-

Trends in OD and Change Management

Prerequisites if any

Connections with Subjects
in the current or Future
courses

Module

Sr.

No. Content Activity

Learning outcomes

Process of Change —

The Process of Change, Creativity &
Innovation: Organizational Change.
Definition & Key Dimensions, Factors Case Study/

1 that Promote Change, Creativity & Role-play/
Innovation, Theories of Innovation Group
and Levels & Types of Innovation, Discussion

The age of Creativity, Creativity &
National prosperity, Creative
Industries & potential for growth

Understand the process of
change in detail

The Internal Environment —
Orchestrating Structure, Systems and
Resources;

The Balanced Score Card — Value
Creation and Performance

Case Study/

management. Role-plav/

2 | Organizational Structure — work play
e o Group
specifications, departmentalization, . X

Discussion

chain of command, span of control,
centralization and decentralization,
Formalization. Situational factors—
Corporate Strategy, Organizational
Size and Environmental uncertainty.

Impact of change on
internal environment and
management of the internal
environment to make it
conducive to change

%) —
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Structural forms — Traditional and
contemporary forms. Organizing for
change, creativity and innovation -
Goal Setting and reward Systems.
Evaluation. Resources — Sufficient
resourcing. Systems of
Communication.
Organizational culture, Different
Perspectives of Organizational culture,
Can we manage Organizational
culture? Culture as an important
ingredient of Organizational Case Study/ | Understanding the role of
Creativity. Role-play/ organizational culture and
Norms that promote Creativity and Drama/ Group | its impact on change
Innovation, Norms that promote Discussion management
Implementation.
Principles of creativity and
innovation. Do strong, cohesive
cultures hinder innovation?
Definitions, underlying assumptions Case Study/
and values of Organization Role-play/ Introduction to the concept
Development Drama/ Group | of OD
Discussion
Approaches to OD - Systems Case Study/ | Study of different
Approach, Action Research Role-play/ approaches to OD
Drama/ Group
Discussion
Organization Diagnosis & Diagnostic
Dgta Collection & Analysis including Understanding diagnosis,
Climate . . :
. N Case Study/ | different diagnostic models
Understanding Organizational Roles le-plav/ nd methods of data
1 OD Intervention theories and Role-play a . .
methods — Dra_ma/ G_roup collection gnd analysis
Discussion Study of different types of
[J Large Systems, h .
OD interventions
[J Group and
(] Individual Techniques
Monitoring Change in Organizations Case Study/
Fundamentals of monitoring change, Role-play/ Introduction to methods of
steps of measuring change, Drama/ Group | monitoring change
methodologies for measuring change Discussion
Latest trends in OD and Change Case Study/
Management Role-play/ Study of latest trends in OD
Drama/ Group | and change management
Discussion
Case studies and Presentations

ot o F{r\
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Text Books

Cummings, Thomas G, Worley, Christopher G. Essentials of Organizational
1 Development and Change

Organisational Change and Development — Dipak Kumar Bhattacharya —
2 Oxford Publications

Reference Books

1 Organizational Development — French & Bell

2 Change Management by Andrew Pettigrew and Richard Whipp Infinity Books

Assessment

Internal 40%

Semester end | 60%
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Semester IV-Elective
Title of the Subject / Strategic HRM with Global Perspective
course
Course Code
Credits Duration in
Hrs.

Learning Objectives

To learn the basics of HR strategy formulation and implementation in domestic as well
as international scenario, talent management and competency based HRM

Prerequisites if any

Connections with
Subjects in the current
or Future courses

Module
I\?é Content Activity Learning Outcome
1 | Strategic Human Resource Management Case Learning the basics of
Introduction, Strategic HRM- Definition , Strategic HRM
. Study/Role
Aims, Approaches, Challenges. Role of
. . Play/Group
HR as a Strategic Partner in an . .
Organisation Discussions
2 | HR Strategies: Introduction to HR
Definition, Types of HR Strategies, strategies
Criteria for an Effective HR Strategy,
) . . Case
Formulation of HR Strategies, Conducting
. . ) Study/Role
a Strategic Review, Implementing HR
. Play/Group
Strategies - .
o Discussions
Impact on Organizational Performance,
Strategic role of Top Management,
Strategic role of Line Management
3 | Talent Management Introduction  to  talent
Career Planning and Succession Planning: management
Evolution of Careers, Career Planning
Perspectives Organization-Centered Career
Planning, Individual- Centered Career Case
Planning
Succession Planning: Definition and Study/Role
X Play/Group
Approaches, Elements of Succession DiSCUSSIONS
Planning, Relationship between Career
Planning and Succession Planning,
Challenges of Succession Planning, Global
Practices in Career and Succession
Planning
T T
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Content

Activity

Learning Outcome

Competency and Potential
Development:

Competencies defined and types of
Competencies, Difference between
Competency and Potential, Potential
Development, Difference of Competencies
from Skills and Knowledge, Integrated HR
Practices through Competency
Development, Benefits from Competency-
Based HR Practices, Outcomes for
Employees’Development, Developing a
Skill Matrix, Retention Strategies

Case
Study/Role
Play/Group
Discussions

basics of
and
HR

Learning
competencies
competency
practices

based

Strategies for Improving Organizational
Effectiveness

Strategies for improving Organizational
Effectiveness

Strategies of Organizational
Transformations-Cross border HR issues
in Mergers & Acquisitions and the role of
HR

Strategies for Culture Management,
Strategies for Developing Learning
Organizations

Employee Engagement Strategies

Case
Study/Role
Play/Group
Discussions

Learning Strategies for
Improving Organizational
Effectiveness

Global Dimensions of HR Strategies
HR Strategies in International Context,
converting Global Presence into Global
Competitive Advantage

Selection & Staffing of International
Employees

Developing Cross Cultural Sensitivity
Training & Development of International
Staff

Compensation Approaches & Issues
Performance Management in International
Organizations

International Industrial Relations,
Legislation and the international
workforce, International Labor Standards
Expatriation & Repatriation

Emerging Trends in International Labor
Markets

Case
Study/Role
Play/Group
Discussions

Introduction to HR
strategies in international
context

Case Studies and Presentations.

Case
Study/Role
Play/Group
Discussions

=Y
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Text books

|

1 | Strategic Human Resource Management by Jeffrey Mello, Thomson South Western

Reference books

1 | Strategic Human Resource Management by tanuja Agarwala,Oxford Publications
9 International Human Resource Management by Peter j Dowling, Device Welch, 4™
Edition.
Assessment
Internal 40%
Semester end | 60%
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Semester I\VV-Elective
Title of the Subject / Management of Corporate Social Responsibility in
course organizations
Course Code :
Credits 2|4 Duration in 40
Hrs.

Learning Objectives

According to Companies Act, 2013, at least 2% of a company’s average net profit of
immediately preceding three financial years has to be spent on CSR activity. However,
this expense is subject to compliances of the guidelines prescribed under company law.
CSR professionals with sound knowledge only can help companies benefit from the
expenditure and provide a detailed analysis of spending and the impact it is creating on
the targeted beneficiary as well as the bottom line of the company.

This course work will enable professionals to manage and drive CSR in their

respective organizations.

Prerequisites if any

Connections with Subjects in
the current or Future courses

Corporate Social Responsibility — Semester |1

Module

Sr.
No.

Content

Activity

Learning outcomes

Definitions, Concepts and
International Frameworks of
CSR

Definitions and meanings of

Case Study/Role

Basic Concepts of CSR

! Corporate Social Responsibility, [F;I.?c/ﬁfsrﬁﬂﬂ 2?daﬁfzglii\r/]ance to the
Business at the bottom of the g
pyramid, International frameworks
of CSR
History and evolution of CSR
(International and Indian)
History and evolution of CSR
(International Generic) History and evolution of
History and Evolution of CSR Case Study/Role ry and .
. . . CSR in the international
2 | (Indian History - Detailed) — from Play/Group .
. S . . arena as well as Indian
philanthropy to public-private- Discussions
: context
people partnerships
Evolution of Indian CSR
framework (Pre Companies Act
2013)
3 Issues in Indian Economy and Case Study/Role | Knowledge about key

Social Development |

Play/Group

economic and social

Direchor
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Sr.
No.

Content

Activity

Learning outcomes

Government Expectations, Roles
and Responsibilities

Issues of poverty, unemployment,
unskilled labour, sanitation,
immigration to urban areas and
economic and social divide.

Key international CSR initiatives of
governmental or intergovernmental
bodies

Discussions

issues in India
Introductory knowledge
about CSR initiatives by
govt. and NGOs

CSR and Companies Act 2013
Detailed reading, analysis and
interpretation of Section 135 and
Schedule VII of the Companies Act
2013 as well as the provisions of
the Companies (Corporate Social
Responsibility Policy) Rules, 2014

Case Study/Role
Play/Group
Discussions

Detailed knowledge about
provisions for CSR in the
Companies Act 2013

Preparation of CSR Policy |
Process of Policy Formulation
Constitution of CSR committee as
per legal guidelines | Conducting
CSR Assessment | Preparing CSR
strategy framework| Tools,
technical guidance and standards to
be used for policy formulation |
Determining the implementation
mechanism

Case Study/Role
Play/Group
Discussions

Introduction to the process
of CSR policy preparation

Implementation of CSR Policy |
Project and Programme Mode
Operationalizing the institutional
mechanism | Different modes of
implementing the CSR strategy |
Decision making criteria |Due
diligence of implementation partner
| Project development and approval
| Finalizing the arrangement with
the implementation agency

Case Study/Role
Play/Group
Discussions

Detailed knowledge of
methods of
implementation of CSR
Policy

Monitoring Mechanism and
Tools | Social Impact Assessment
| Evaluation (Concurrent and
Final Evaluation)

Determining mid-course
corrections | Recommendations for
future project designs | Identifying
methods for conducting the impact
assessment | Identifying the skills
set required for the impact
measurement team | Tools,
technical guidance and standards to

Case Study/Role
Play/Group
Discussions

Introduction to various
tools for monitoring and
evaluation of CSR
programmes
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Sr.
No.

Content

Activity

Learning outcomes

be used (London Benchmarking
Group(LBG) model * Social return
on investments (SROI), The SROI
network ¢ Global impact investing
network (GIIN) ¢ Accountability -:
AA 1000, Institute of Social and
Ethical Accountability « ISO
26000: social responsibility ©
Public consultation guidelines of
Government of India)

CSR Audit

The inclusion of all significant
stakeholder groups in the auditing
process | Diversity in individual

Case Study/Role

Detailed knowledge of

8 | perceptions of CSR | The Play/Group . .
shortcomings of the ‘tick-box’ Discussions conducting a CSR Audit
approach to auditing CSR |
Development of CSR Stakeholder
matrix
Reporting Framework
Importance of reporting | G3
guidelines for CSR | SEBI directive Case Study/Role Detailed knowledae of

9 | on ESG disclosure (if applicable) | Play/Group reparing CSR regorts
RBI guidelines on CSR, sustainable Discussions preparing P
development and nonfinancial
reporting
Brand Building and Corporate
II?T;%e differentiation | Corporate Case Study/Role Introdl_Jcti(_)n to branding

10 . . Play/Group and using it as a tool to
Reputation | Corporate Social DiSCUSSIONS oromote CSR
Marketing |Branding as a tool for
CSR
SR(;J(!?a(I)fECr:IIt\I{:eIpSI‘(;(r:II:l?t/‘S! ﬁggieogf Case Study/Role Ir_1t_roduction to role.of

11 Supply Chain | Role of Play/Group citizens, banks etc. in the

. Discussions implementation of CSR
banking/Investors
Corporate Governance and CSR
Definition of Corporate
Governance | Scope and benefits |
Principles of Corporate Governance

12 | Governance Metrics International Ca;?ai%d%/lime Introduction to Corporate

(GMI) | World Bank and G7 Di . governance
iscussions
Response | Government as
Shareholder: The Institutional
Investor as Proxy for the Public
Interest
13 Sustainable Development Case Study/Role Introduction to

Concept of sustainable

Play/Group

sustainability and

ek rndib
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Ekr)' Content Activity Learning outcomes
development | Preparing Discussions preparation of
Sustainability Report sustainability report

Text books

1 Corporate Social Responsibility: Concepts and Cases : the Indian Experience

By C. V. Baxi, Ajit Prasad

2 | Handbook of Corporate Social Responsibility in India: PWC and ClI

Reference books

Key Concepts in Corporate Social Responsibility By Suzanne Benn, Dianne Bolton —

1 S
Sage Publications

2 Corporate Social Responsibility, Entrepreneurship, and Innovation
By Kenneth Amaeshi, Paul Nnodim, Osuji Onyeka - Routledge

3 Corporate Social Responsibility and Sustainable Development in Emerging ...
edited by Dhirendra K. Vajpeyi, Roopinder Oberoi — Lexington Books

4 Empowering Organizations through Corporate Social Responsibility

edited by Wolf, Ruth, Thoedora Issa and monica Thiel — IGI Global

5 | Corporate Governance, 5th Edition By Robert A. G. Monks, Nell Minow - Wiley

Corporate Social Responsibility An Implementation Guide for Business By Paul
Hohnen — International Institute for Sustainable Development

Corporate social responsibility Audit: from theory to practice By R Morimoto, J Ash
& C Hope — University of Cambridge
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Internal 40%

Semester end | 60%
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