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1.) On the Scale of 1 to 5, Kindly share that you have an understanding of
the importance of  Competencies and Performance Management
Systems and its application.
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2.) On the Scale of 1 to 5, Kindly share that you have got knowledge of
functions and procedures related to  Competency and Performance
Management Systems.
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3.) On the Scale of 1 to 5, Kindly share that you have got to build
knowledge in the domain area and will help you to maximize revenues for
the organisation.
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4.) What in General you have to describe about the Course?
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Its was very much in detail

Help to know the benefits a employee can take during the employment phase

I got to know about different competencies

Overall it was very helpful to know various performance management systems.

The course was highly informative and class participation was given high importance through
continuous review writing of fascinating articles related to the subject.

A really very important subject to learn before entering into the HR domain as I got to know
what is performance management and how we have to evaluate all those things.

Essential part of the HR system.

PMS is required setting goals, providing feedback, and addressing areas for development to
enhance overall productivity and efficiency.

That competency is not just a characteristic of an individual but its a broad concept with alot
of industry weightage.

Performance management system helped me understand how performance of employees are
measured and are maintained and how performance management would help us give fair
appraisals to the deserving employees. And also help us take measures to help employees
improve their performance..

.

The course was very helpful to get knowledge about the pms and competencies also came to
know about what are the competencies companies want from us

This course gives a brief idea about the competencies and performance management.It gives
the idea that HR should guide and enroll to employees based on their competencies and
performance of the employees should be judged on professional aspects and not on personal
aspectse

Got good understanding and importance of the same

PMS and competency is the part of organisations and its important for a company to achive
goals by the eligible and right employees

Informative

Performance management is a systematic process that assesses and enhances employees'
performance to achieve organizational goals.

Knowledgeable

Gives detailed understanding of training and development

The Performance Management System course focuses on principles and practices to enhance
employee performance, including goal setting, feedback mechanisms, and performance
appraisal strategies.



5.) Rate the experience with the Faculty for the course based on
knowledge and session delivery.
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